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Technical Education for the 21st Century Act (Perkins V) 
 
State Monitoring Selection Criteria 

The Mississippi Community College Board, Office of Career and Technical Education will monitor postsecondary career and technical education programs located on the campus of each of the fifteen Mississippi community colleges.  Colleges are slated for review on a 5-year cycle (3 colleges per year).  The state monitoring of postsecondary programs is based on the following criteria: 
1. Achieving the target percentage for the program year 
a. 1P1-Placement and Retention 
b. 2P1-Earned Recognized Credentials 
c. 3P1-Nontraditional Concentrators 
 
2. Time since the last review 
3. The result and extent of any Federal monitoring 
4. Whether the subrecipient has new personnel or new or substantially changed systems (for example, a new accounting system); 
Each criterion will receive one (1) point for each item met for a maximum total of seven (6) possible points.  The Office of Career and Technical Education will select three colleges with the lowest score.  The selection criteria is consistent for each cycle.  In the event of a tie, the Office of CTE will select the college with the highest enrollment to review. 
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Purpose of the Carl D. Perkins Act 
The purpose of the Carl D. Perkins Act is to develop more fully the academic, career, and technical skills of secondary and post-secondary students who elect to enroll in career and technical education programs by: 
1. Building on the efforts of states and localities to develop challenging academic and technical standards; 
 
2. Promote the development of services and activities that integrate rigorous and challenging academic and career and technical education instructions; 
 
3. Increase state and local flexibility in providing services and activities designed to develop, implement and improve career and technical education, including 
 
4. Conduct and disseminate national research and disseminate information on best practices that improve career and technical education programs, services, and activities; 
 
5. Provide technical assistance that promotes leadership, initial preparation, and professional development at the state and local level; and improve the quality of career 
and technical education teachers, faculty, administrators, and counselors; 
 
6. Support partnerships among secondary schools, post-secondary institutions, baccalaureate degree-granting institutions, area career and technical education schools, local workforce investments boards, business and industry, and intermediaries;  
 
7. Provide individuals with opportunities throughout their lifetime to develop, in conjunction with other education and training programs, the knowledge and skills needed to keep the United States competitive. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Perkins Monitoring Process Guidelines 
The Perkins monitoring process is a three-step process consisting of a self-assessment, desk audit, and an on-site review.  The monitoring guide intends to directly review compliance of the Carl D. Perkins Career and Technical Act of 2006 as amended by the Strengthening Career and Technical Education for the 21st Century Act (Perkins V).  Essential evidence is defined as the fundamental expectations stated in Section 135 of the federal act and the Mississippi State Perkins Plan.  
Note:  Failure to comply with the monitoring process or implement the required corrective actions will result in a loss of Perkins CTE funding.  The funds will be withheld from the college’s allotted Perkins funding.  The accumulation of those funds will then be redistributed to the other compliant community colleges. 
The following scale will be used in rating each category in the monitoring guide: 
C:  Compliant.  Substantive evidence provided to prove college is in  compliance with state and federal guidelines. 
NC:  Non-Compliant.  Substantive evidence not provided to prove college complies with state and federal guidelines. Compliance Rankings 
1. Full Compliance.  All categories are met; however, areas of improvement may be delineated.
2. Provisional Compliance.  Failure to achieve compliance in category 8 (Financial Management) and one other category.
3. Probationary Compliance.  Failure to achieve compliance in category 8 (Financial Management) and three or more categories.
4. Withdrawal of Funds.  Failure to comply with all requirements within 12 months of the initial review, will result in loss of Perkins funds.
A non-compliant rating requires a corrective action plan to comply with Mississippi’s State Plan and Section 135 of the Carl D. Perkins Act.  The reason(s) of non-compliance must be addressed within one (1) year of the receipt of the approval of the Corrective Action Plan.  At the end of the 12 month period, correspondence will be sent to the school regarding a subsequent follow-up review of the non-compliant category/categories. 
Self-Assessment 
1. The college self-assessment is the first step of the monitoring process.
2. Local leadership teams should identify, review and organize all available documentation addressing essential evidence.
3. If the essential evidence supports a compliant rating, mark the appropriate box and list the evidence available in the space provided.  This must be completed for each topic.  Although the college is being monitored in the current fiscal year (FY22), the documentation should reflect the previous year (FY21). 
4. If there is no substantive evidence to support a complaint rating, it must be indicated in the appropriate box by selecting non-compliant.  This designation requires a corrective action plan. 
5. To prepare for the on-site review, the team must organize a paper and/or electronic file of available evidence.  The file should follow each requirement with the documentation of essential evidence to support it (ex Req. 3(a); 3(b); etc.). 
6. The completed self-assessment document must be signed by the college contact and President.  All documents must be submitted to the Director of Career and Technical Education by the date specified in the Monitoring Review Packet.  The submission process will be provided in the packet.  (Faxed copies are unacceptable.) 
7. Self-assessments received after the deadline will automatically be scheduled for an on-site visit. 
8. Supporting documentation should be included with the submission of the selfassessment. 
9. Questions should be directed to the Director of Career and Technical Education. 
Desk Audit 
The desk audit is the second step of the monitoring process. 
1. After the completed self-assessment and support documentation is received in the Mississippi Community College Board office, the documentation will receive a desk audit/review by the Director of Career and Technical Education or designee. 
2. If the desk audit is determined to include all supporting documentation and compliance can be determined, the audit can be designated as complete.  Notification will be provided to the college.  If adequate documentation is not provided and compliance cannon be determined an onsite review will be required. ***Note:  All 15 community colleges are audited on a 5-year cycle.   
On-Site Review 
The on-site review is the third or final step of the monitoring process.  After the completion of the monitoring process, a Monitoring Summary Report will be submitted to the college contact and President 45-days after the review.  The report will identify any non-compliant area(s) from the review process.  The college will be required to prepare a Corrective Action Plan (CAP) that addresses each category identified as non-compliant.  The CAP must be submitted within 60 days of the date of the MCCB’s recommendations. 
Appeals Process 
A. An institution wishing to appeal factual errors in the Monitoring Summary Report must submit a written statement and supporting documentation to MCCB’s Director of Career and Technical Education within 14 (fourteen) business days of the date of the Monitoring team’s exit interview. 
B. An institution wishing to appeal the final decision of the MCCB regarding monitoring status shall do so in writing within 30 (thirty) days of the date of the Board’s decision. 
C. When the MCCB’s Director of Career and Technical Education receives a request for an appeal: 
a. An Appeals Panel shall be convened within six (6) weeks of the request for an appeal. 
b. The Appeals Panel will consist of three (3) people who have knowledge of Career and Technical Education and Perkins regulations. 
c. A Chair of the Appeals Panel will be designated by the MCCB’s Director of Career and Technical Education. 
d. The college filing the appeal may request  in writing that any member of the Appeals Panel be removed, provided the program can show good cause as to why the member should be removed. 
D. Only evidence previously submitted to the MCCB may be included in a submission to the Appeals Panel.  Following oral presentation (if any) and the Panel’s consideration of the appeal, the Appeals Panel will determine the outcome of each appeal by a majority vote. 
E. The Appeals Panel can either uphold the decision of the MCCB or remand to the MCCB for reconsideration. 
a. If the Appeals Panel upholds the decision of the MCCB, the action of the Appeals Panel is final.  The institution is notified of the decision. 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
  
 


Program Monitoring Self-Assessment 
Please complete the form, print, and obtain signatures. 
CTE Faculty Professional Development
Did the college provide professional development and training activities in FY_____ for CTE faculty? ________
Where are the items located?
Coordinators Office 
Student Services 
Financial Aid 
Admissions 
Disability 
Services-Other
For each statement listed, provide an example where the college’s provision of professional development or training on effective: 
a.  Use of scientifically based research and data to improve instruction. 
 
b. Teaching skills based on research. 
 
c. Interaction with students (e.g. advising).  
 
d. Use of technology in the classroom. 

Provide evidence that demonstrates training participation by each CTE faculty member in at least one of the following:  National, State, or Local conferences and workshops attended by or specifically created for CTE faculty development and improvement (faculty files should be available for review to demonstrate compliance).  Explain in detail and attach a copy of the essential evidence: 

Examples of essential evidence for an on-site visit: 
1. Sample of approved professional development purchase orders. 
2. List of approved professional development activities conducted outside the college. 
3. Agendas of professional development activities provided on-site. 
4. Other supporting evidence. 
5. Participant sign-in sheets. 
6. Follow-up training support and application reviews. 
7. Evaluation of PD sessions 

CTE Staff Professional Development
Did the college provide professional development and training activities in FY_____ for CTE staff (e.g., administrators, advisors, career counselors, student support services professionals, etc.?) 
Where are the items located?
Coordinators Office 
Student Services 
Financial Aid 
Admissions 
Disability 
Services-Other



Explain in detail and give one example for where the college provided professional development or training to administrators, advisors, career counselors, student support services professionals, etc. on effective : 
a. Interaction with students (e.g., advising, financial aid counseling).
b. Use of technology to better communicate with and engage students.
c. Use of scientifically based research and data to improve student engagement.
 
 Provide evidence that demonstrates training participation by each of the positions listed above in one of the following: National, State, or Local conferences and workshops attended by or specifically created for CTE staff development (files should be available for review to demonstrate compliance).  Explain in detail: 










Examples of essential evidence for an on-site visit: 
1. A sample of approved professional development purchase orders.
2. List of approved professional development activities conducted outside the college.
3. Agendas of professional development activities provided on-site.
4. Other supporting evidence.
5. Participant sign-in sheets.
6. Follow-up training support and application reviews.
7. Evaluation of PD sessions
8. CTE Staff professional development plans




Career Development
Does the college provide internship/co-op, work-based learning opportunities, practicums, or other career experiences for CTE students?
Where are the items located?
Coordinators Office 
Student Services 
Financial Aid 
Admissions 
Disability 
Services-Other
Essential evidence 
Provide a list of internships/co-ops or other career experiences offered in each program area.  
Essential evidence 
How does the institution identify students for internships/co-ops or other career experiences? 
Essential evidence 
a. Indicate the number of students, by program, participating in internship/coops, apprenticeship programs or other career experiences.
Indicate the number of apprenticeship, internship/co-op students, by program, employed after graduation in their field of study.




Examples of essential evidence for an on-site visit: 
1. Documentation of student and employer participation in externship, internships.
2. Brochures, site visits, training plans, etc.
3. Curriculum guide planners, college catalog, career services.
4. Internship logs, interviews, program evaluations






Articulation & Transfer     
Does the college develop articulation agreements with secondary career technical schools?     
Yes 
No 
Did the college develop at least one (1) Program of Study (POS) as defined in the Carl D. Perkins Act and the Mississippi State Plan?  
Yes –Identify the POS   No 
*See Attachment 2 for complete definition.     
Where are the items located?
Coordinators Office 
Student Services 
Financial Aid 
Admissions 
Disability 
Services-Other
Essential evidence 
In what career field area(s) does the college have a program of study? 
List the following program name: 
a. Articulation agreement;
b. Secondary and/or Adult career center that receives articulated credit;
c. And how is the credit awarded (e.g., on college transcript, after test).



Examples of essential evidence for an on-site visit: 
	1.	Examples of articulation agreements; MOU’s, programs of study, signed agreements.
Additional Comments:  




 



Program Development and Improvement
Does the college have a process for the development and improvement of CTE programs?                               

 Where are the items located?
Coordinators Office 
Student Services 
Financial Aid 
Admissions 
Disability 
Services-Other
Essential evidence 
a. What is the process for new program development?  
 
 
 
 
b. What is the process for program improvement? 
 
 
 
 
Essential evidence 
a. How are career and technical education programs developed?    
 
 
                           
b. Does the college have stackable certificates? If yes, explain. 
 
 
 
 
Essential evidence 
What innovative approaches is the college takin with developing new programs and improving existing programs?   (explain)

 
 
Examples of essential evidence for an on-site visit: 
Description of new and existing programs-Program evaluation plan, audit sheets, course inventories, MCCB program approval and advisory committees. 
 
 
 



Services for Special Populations
Are special populations being served by the college?     
 
Where are the items located?
Coordinators Office 
Student Services 
Financial Aid 
Admissions 
Disability 
Services-Other
Essential evidence 
Explain how the college serves and supports the educational success of each group:             
a. Single parents 
 
 
b. Displaced homemakers; 
 
 
c. Limited English Proficient; 
 
 
d. Students with economic barriers; 
 
 
e. Students with disabilities; 
 
 
f. Students in non-traditional occupational programs (e.g., women in engineering, men in nursing). 
 
 
 
 
Essential evidence 
How does the college assess the needs of these special populations groups? 




Examples of essential evidence for an on-site visit: 
 
1. Course catalogue/program brochures.                                       
2. List of activities and services designed to support special populations.       
3. Other supporting evidence.                                       
 
  
 Advisory Committee/Council      
 As an Advisory Committee/Council meeting held during FY 202__ (July 1-June 30)? If so, the meetings by CTE program and list meeting dates.

Where are the items located?
Coordinators Office 
Student Services 
Financial Aid 
Admissions 
Disability 
Services-Other
Do you have a list of Advisory Committee/Council members, including their names, titles, and the constituencies represented for each CTE program offered by the college? 
      No 
Yes  If yes, please list the committee(s) by CTE program.







Describe how Advisory Committee/Council members are involved in the development, implementation and evaluation of CTE programs and understanding Programs of Study. Explain in detail:







Examples of essential evidence for an on-site visit:
1. List of stakeholder invitees including job titles and what constituencies they represent
2. Advisory Committee/Council meeting attendance sheet.
3. Advisory Committee/Council meeting minutes, presentations.
4. Other supporting evidence.














Financial Management 
Carl D. Perkins funds serve only those students who elect to enroll in career and technical education programs.  (Funds cannot support non-CTE educational students). 
 
Where are the items located?
Coordinators Office 
Student Services 
Financial Aid 
Admissions 
Disability 
Services-Other

 The college disburse funds in accordance with the approved application and program purposes and uses the chart of accounts to distinguish career and technical education expenditures and revenues. 
 
No 
Yes  
NA 
 
 
 
 
Examples of essential evidence for an on-site visit: 
 
Perkins application 
Expenditure report 
Purchase orders, contracts, and/or salaries 

 
 
             













Technical Assistance  
Do you have areas of concern related to Perkins that need additional technical assistance?                                         
 
No 
Yes  

Explanation of requested technical assistance. 

            
















	 
 
 
CTE Administrator:                                                                                                         Date: 

	 
 
 
College President:                                                                                                            Date: 
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